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is Busting Out 

M E M 0 REX 
CO R PORATION 

ARTIST'S SKETCH or COHPLETED fACILITY 

Kecorex recently began construction on a three­
m.."j building c~ntaining 55,000 square feet of office, 
aXNtory and warehouse space. Upon cCCIlpletion, early 

1:: 1966 , this expansion program wiU increase the a­
ailable facilities space by 70\ , 

the new building , adjacent: to the east wing . was 
designed by Leland King, AlA, of Atherton, California . 
i!;~ initial building contract for a portion of the 
p!.ar.r.ed $2,000,000 expansion of facilities and pro­
duel ion capacity was awarded to Rudolph ~ Sletten. 
IfIC., General Contractors, of Mountain View, California . 

wurence L. Spitters, president of Hemorex, stated 
tbot continued expansion of the Comp;:lny's operations 
have overtaxed office and laboratory facilities and 
that planne<i expansion of production c<lp;:lcity will 
also require further floor space . The new building , 
he announced, will house Research, some <:ldministrative 
groups and will provide additional · ... "n .. ehouse sp<:lce 
~'ilich later can be utilized for production facilities . 

Sigma- tape Brochure Completed 

ihe above brochure , extolling the new dimensions 
f Si~-tape, was recently completed and released by 

lIe:Io:"ex. Along with it was a dual purpose brochure 
bich served both as a magazine advertisement and as 

a direct mail piece. The p;.mphlet was sent out to 
o~er 8aoo people in the date processing industry and 
lias used as Sigma-tape advertisement in the August 
editions of Datamation, Computers and Autolf'.ation, 

Pl!A Journal, Business Automa t ion, and ACM . 
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Three ~Ien Join 
~Iarketing Division 

..-...-......... -

Alfred S. Dom ine Gerald G. Heitel Cd Wildanper 

The Marketing Division recently acquired three 
new members; Alfred S. Domine, Gerald G. Heitel , and 
Cd Wildanger · 

Alfred S. Domine was appointed to the position 
of sales engineer, with office in Dayton , Ohio. He 
will be responsible for the sale of the co~pany's 
product in a four state area under the direction of 
Vern Kuellmer, Central Regional Sales Hanager . 

Alfred comes to Hemorex from Computron, Inc . 
where he was a customer engineer . Prior to Computron, 
he was a sales engineer for both Reeves Soundcraft 
and for Sperry-Rand Univac respec'tively . 

Gerald G. Heitel was appointed as sales engineer 
for the Pennsylvania and Sou'thern Ilew Jersey area . He 
.. .;ill be working under the direction of Bruce BcGilaway , 
tastern Regional Sales Manager . 

Gerald comes to Bemorex from 3M Company , Hicro­
film Products Division where his last responsibility 
was Field Marketing Represen'tative for the new pro­
ducts , with office in Ne ..... York City . 

Ed Wildanger joined the marketing staff last 
month as Video t Instrumentation ?roduct Manager . Ed 
\o,'ill be responsible for providing the Marketing Staff 
with technical support and assistance both from Santa 
Clara and in thc field . The new Product Hanager spent 
't'..:elve years ..... ith Ampex in instrumentation recording 
equip:nent . lie was most recently Product Hanager there 
for the rR-l~OO Series. 

Greetings to Our New Members 
T ..... enty-one new employees were added to the Hemo­

rex staff in the past month. They are: Sales; James 
Bellah, Daniel Connolly, Charles Sneath , and Ed Wild­
anger: Materiel; William Hiegel and Woodrow ?lunket't: 
Production; John Bachick, C<:lrolyn Bushnell, J . B. Edwards, 
Bob raltynsky , Joseph rigueroa, Judy Hoorhead, Patrick 
O'Donnell, Frank Pala, Floyd Pederson: EOP.incering: 
Philip Gahr, Ronald Heilig and Reginald Simpson : QUAl­
ity Control; John Cusimano: HaintenanCej Melvin Steph­
enson: racilities tnp,ineer: Irwin S. Dunn . 

Welcome aboard colleagues . 
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Is Your Conscience 
Security Conscious 'PROFIT 

SHARING 
~OINTS 

Profit Sharing Booklet Raises Questions 

Memorex' s profi t shar ing book l et , "How Pr ofit 
Sharing Works", was ma i l ed t o al l employees earl i er 
this month . I ts purpos e i s to e xplain how our Pro ­
fit Shar i ng Plan wOr'ks . After reading the booklet 
and becoming mOr'e familiar' with the Plan , many mem­
bers have additional questions about profit sharing . 
These questions are being answered in the profit shar­
ing meet ings being held f or employees . However' , some 
of the questions are o f su fficiently wide and current 
inter'e s t to ans wer in t he INTeRCOM. 

HOW WNG DO I HA VF: TO WORK AT MEMORF:X TQ BECOME: A 
M~BER OF THE PLAN IN 1965? 

All full-time employees will become members after' 
complet i ng three months o f con.tinuous employment fol­
lowing the end of the month i n which they s t arted to 
work f or Memorex. Ther'efore , if you s t a r ted to work 
in September , you will be a member o n January 1 , 
1955. Member s. not empl oyed for' a l l of 1965 will re­
ceive Compensation Po ints in proportion t o their' 
months of membership in the Plan but wi l l not receive 
Service Poi nts for this year . (Example : If you 
star'ted to work on February 15 , you will become a 
member' of the Plan on June 1 , and you will receive the 
number of Compensation Poi n'ts allocable to the seven 
months you are a member' i n 1955 .) 

DO I RECEIVE A SHARE IF I LEAVE MEMOREX DURING THIS 
YEAR? 

Yes . If you receiv ed compensation in 1955 while 
you werft a member , you will r eceive a por tion of your 
shar'e . Thi s pOr'tion depe nds on the lengt h of your 
employment . 

DO I AUTO~TICA LLY BECOME A MEMBER AFTf:R THREE MONTHS ' 
EMPWYMENT? 

No . You must fill out the Application for Mem­
ber'ship and Designation of Beneficiary form . Remem­
ber, if you are married and choose a beneficiary other 
than your spouse, make certain you obtain your spouse ' s 
signature on the form . 

Calling All Would-Be Reporters 
Have you just received a college degree? Has 

someone i n your department announced t heir engage ­
ment? If so , why not share the big news and send the 
story to the Hemorex Intercom? 

At the August meeting of the Intercom staff . it 
was suggested that our employees would find the news­
paper more enjoyable if it included more "human in­
terest " s'tories . So , if t h i s is true , let' s have the 
fac ts and , p l ease , be sure to include t he "5 Ii' s " 
(who , what , where , why , a nd when ) . Just cont act any 
member of the staff or send your news to John Searles, 
Intercom Editor. 

Editor : 
Staff : 

John Sear'les 
Sara HillaI' 
Nima Luttrell 

Pr int ing & 

- Sara HillaI' -

Roger Cook 
Richard Dickens 
Bud OliVer 

Circulation: Colleen Curry 

Secur ity is t he business of every Memorex e::. 
ployee . It make s the difference be tween the lau: 
i ng of a successful new product or its complete : 
ure . It makes the difference between acquiI'ing , 
I'etaining governlnen't work or the loss of the go~ 
ment ' s conficl.ence . A recent i nc ident , 1n which 
employee for a laI'g e Eastern corpor ation offered 
sell informat ion t o a competi t or , demonstrat es v 
c learly that t he fut ure of any company can and ml 
be " sold out " by any employee . 

" Security is a n attitude" . 
Every effoI' t i s being made at Hemore:.: to as 

a tight security of our Company with the least fill. 
ble inconvenience to you . There ma y be some aDO 
who I'esent hav ing to carTY this t ype of I'esponsib 
or possibly fee l t hat they are a bove a nd outside 
any secuI' i tyrequirem ents, j us t a s some c i tizens 
lieve tha t our local , state a nd f ede I'al l a ws are 
foI' 'the "other guy" . 

At Memorex, it means that t here is no one w 
i s immune . To a man we must use t he proper ent . 
and exits assigned for this purpose. We must as 
'the proper use of our iden'tificat i on badges . ~ 
a nd everyone o f us must be r'esponsibl e for the c 
sor s hip of our conversations wi th a nyone , wh ether 
are o'ther empl oye es , r elat iv es a t home or cornplet 
stranger s . Thos e who are assigned keys to any~. 

of the building have an even gr'eater responsibiE 
to assure the proper use of these keys . Anyone VII 

brings a vis i tor owes all of us the responsibilitt 
seeing that the person is properly badge<! and es 
a t all times . It means that a ny a nd all packages 
equ i pment comi ng i n to or leav i ng the building T:lUS 

s o und e r t he scrutiny of our security guard . 
Our compet i t ion would like nothing better t: 

see every one of us out of wOr'k . You could be one 
the best employees our competition has , ·.-lithout 
ever having to pay you a cent for your work. Let 
make a "good secur ity attitude" a habit . The jo 
pro'tect may be your own . Any v i olations that you 
shou ld be repor t ed immediately to your' super'viso~ _ 
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Ben 's Hen 's , The Duffers End Employee Spotlight 
Summer League In First Place 

Swing shift bowling ~Tapped up their summer 
league last month with a luncheon at the fair Inter­
national Restaurant . Santa Clara . In first place at 
the close of the season was Ben's Hen ' s followed (in 
this order) by The Unpredictables, The Blasters, Ken ' s 
Ren ' s The Handicaps, and The Winners . 

Individual honors go to : 

Maxine Manning ....... . . High Women ' s Series , 53l 
Katie HcClain .......... Women's High Game , 194 
Mary Stein ............. Women ' s High Handicap 

Swies , 
Marlyn Hilliren ........ Women's Hi gh Handicap 

Game . 

Gary Angle ............. High Hen Series , 589 
Art Jenson ... . ...... , . , Men ' s lligh Game , 231 
Ron Cavandor , .. .. . . , .. . Men ' s High Handicap Series 
Bill Bardcn , . , . ...... . . Mon ' s High Handicap Game 

The day shift league concluded ·,.,ith The Duffers 
in first place. Closely behind them were; Ups t Downs , 
The Unpredictables , Easy Harks, The Blanks , Hit & Hiss , 
The Unknowns , The Rediculous, The Dropouts , The Upset­
ters . 

Individual awards for that shift go to : 

Joanne Gerry ....... " Hi gh Women ' s Game , 227 
Harion Jones ........ ·High Women ' s Series , 5!1~ 

Helen Hamm .......... High Handicap Game , 228 
Ri ta Wallin .......... High Handicap Series, 5BB 

Dennis Maruyama ." ... tligh Men's Game , 245 
Keith Gerry ....... , .. lIigh Men ' s Series , 657 
Jim Keenan ., .. , ...... lIigh Men' s Handicap,286 
Bob Wallin , .... ,', ... High tlandicap Series , 65B 

The winter league got underway Wednesday, Sept . B. 

Behind the Scenes at a 

MAG Meeting 

"The meeting will come to order ." With these 
traditional words, President Dick Fletcher brought 
the monthly meeting of the MAG Commi ttee into session . 
Held in the cafeteria , it was attended by Bud Oliver , 
Al Carman , Jerry Hewsted, Gary Succhting , and Linda 
Mancini . The atmosphere of the meeting was relaxed, 
but business- like , as Linda began by reading the min­
utes of the last gathering . 

The first order of business ·,.,as a general dis­
cussion of the company picnic . Comments , good and 
bad , wer e given equal voice. Generally , it was agreed 
that the picnic was a huge success . favorable com­
ments came from all areas of the company . The whole 
committee breathed a sigh of relief when it was assured 
that everyone had enjoyed themselves . This is one of 
the tasks of MAG , and when a job is well-done there is 
a noticeable , and justifiable , sense of achievement . 

In rapid , but thorough succession , the committee 
next discussed a proposed fishing trip, the Christmas 
Party the possibility of a blood donor drive, and 
several suggestions and c~~ents were heard on vari­
ous phases of BAG business . Volunteers were selected 
to direct various MAG functions . The spirit of co­
operation prevailed . Each member was eager to do his 
part . 

CI iff Walker 

This month the employee spotlight is on gra 
shift take-up operato~ , Cliff Walker .' Cliff was 
June 0 , 19110 in San Mateo, California where he s 
his boyhood years and completed olement ary schoo' 

In 1951 Cliff and his family moved to East 
Alto where he graduated from Menlo-Atherton High jl 
in 195B . While in hi gh School , Cliff played vart:C:. 
football and designed the Sen ior Class gift, a 
emblem painted on the gym floor . 1 

After high school, Cliff worked at the Vete:,N 
Administration for seven months , then , in March 
joined the Air rorce Reserves where he put in sil: ' 
of active ~uty training in automotive repair . 

Discharged on Sept . 3rd , Cliff started sch 
the California College of Arts and Crafts in Oak 
majoring in Commercial Art . After one year he 
fcrred to San Jose State College for his sophoClO 
year , majoring in Commercial Art and Advertisin&. 

A combination knee injury and the Cuban Cri 
Reserve call-up caused him to miss school for tw 
years . 

E:arly in life Cliff developed an interest in 
Many will recall his humorous cartoon poster ill 
ting the production processes of magnetic tape t 
was on display during the Memorex Open House. In 
addit i on, Cliff has deSigned a letterhead for. 
sional Gol f Association and a match- book cover d • 

On rebruary 10 , 196!1, ~Iemorex acquired this 'e 
cnted fellow, first as a ware-house packager , th 0 

i n June, 19611 , as a take- up operator . On July 10 
this year Cliff married Essie Greon , whom he had 
dating seven years . n 

Cli Ff. ·,.,ho hopes to be able to do more art \I 

for the company , has been an active and high-poi 
scor ing member of the Hemorex basketball team a~ 
served with distinction for t wo seasons . f 

Cliff is a case in point to the fact that at 
Hemorex the quality of our people is as important a 
the quality of our product, and to the truism tha 1= 
without the one , there could not be the other . 1= 

-Roger Wilson Cook- C 
--~~~~~~~~~~~~~~, rinally, a prepared statement was read and 
state of the treasury , under the supervision of t C 
capable Ron Murphy, was discussed . It was sugges ) 
that such a financial statement be published re c 
in the Intercom , and the measure was scheduled f I 
consideration . , 

The agenda satisfied , assignments given . di 
sion by all members completed , and a sense of di ( 
tion imparted to the vital bu~;ness of HAG , the 
ing was brought by aye or nay vote to adjournment 
thus concluding another most interesting session 
the BAG committee . 

Roger Wilson Cook 
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